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Definitions

Diverse Suppliers are fully defined in SES LLP Supplier Diversity Definitions. Further to this, for the purpose of
this Policy, the terms highlighted in bold have the meanings set out below.

Commission for Racial Equality (CRE) information can be found at http://www.cre.gov.uk

Corporate Governance refers to the overall framework of SES LLP internal controls.

Delegated Procurement Authority refers to those Employees with the right to carry out procurement
activities, either through their job description or their line manager permission, on behalf of SES LLP.
Delegated Contract Authority refers to those Employees or parties with the rights to carry out procurement
activities, either through their contract arrangements, job description or their line manager, on behalf of SES
LLP.

Disabilities Rights Commission (DRC) information can be found at http://www.drc-gb.org/

Employee refers to any person, whether on a fixed term, temporary or permanent contract, who carries out a
job role, full or part-time for SES LLP or any of its associated legal entities on or off a SES LLP site.

Equal Opportunities Commission (EOC) information can be found at http://www.eoc.org.uk/

Positive Discrimination is a policy or a program providing advantages for people of a minority group who are
seen to have traditionally been discriminated against, with the aim of creating a more egalitarian society. This
consists of preferential access to education, employment, health care, or social welfare. It is unlawful under
British law, whereas Positive Action is not.

Positive Action refers to promotion of representational, proportionality and equal terms, however no formal
definition exists. It must be noted that reward of contracts must be based on equal merit. Supplier Diversity
aims to act as an enabler for under-represented groups, equal access to procurements and equally equipped
to apply.

Procurement refers to all of the Procurement functions within SES LLP.

Procurement Activity refers to any or any combination of transactions as listed below in accordance with
applicable procurement procedures:

“Any activity either orally or in writing which commits, or may be taken to commit, SES LLP to any contractual
relationship, including the issue of letters of intent and variations to contracts.

The settlement of any claim for additional payment not covered by an existing contract or arrangement.

The imposition of remedies for breach of a contractual commitment for example the calling of bonds and
guarantees, exercising step-in or termination rights.

The sale or other disposal of surplus material and assets.”

The above are as stated in the definition of transaction in Standing Order No. 2, but
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Procurement Activity includes in addition:

“The process of obtaining supplies, services and works including seeking formal written tenders or proposals in
accordance with applicable procurement procedures.

Obtaining informal or low value quotations and/or information for budgeting purposes in accordance with
applicable Procurement procedures.”

Relevant Legislation & Acts of Parliament

Asylum and Immigration Act 1996

Disability Discrimination Act 1995

Employment Equality (Age) Regulations 2006
Employment Equality (Religion or Belief) Regulations 2003
Employment Equality (Sexual Orientation) Regulations 2003
Employment Relations Act 1999

Employment Rights Act 1996

Equality Bill 2006

Equal Pay Act 1970 & 1986

European Race Directive (2000/43/EC)

Human Rights Act 1998

Part-time Workers Regulations 2000

Race Relations (Amendment) Act 2000

Race Relations Act 1976

Sex Discrimination Act 1975 & 1986

Working Time Directive 1993

Working Time Regulations 1998

1.0 Policy Statement

1.1 Sweeptech Environmental Services LLP (SES LLP) will proactively encourage Diverse Suppliers to
participate in its procurement process for goods, works and services. It will provide a level playing field of
opportunities, for all organisations including Small and Medium Enterprises (SMEs), Black, Asian and
Minority Ethnic (BAME) owned businesses and other Diverse Suppliers. In compliance with European Union
(EU) and UK legislation, SES LLP’s procurement process will be transparent, objective and non-
discriminatory in the selection of its Suppliers. SES LLP will actively promote Diverse Suppliers throughout its
supply chains.

Note: Words in bold have standard SES LLP meaning as outlined in the SES LLP Supplier Diversity
Definitions.

2.0 Organisational Scope and Compliance

2.1 The terms underlined relate to existing published documents.

2.2 The terms highlighted in bold shall have the same meaning as in the SES LLP_Procurement Policy and as
defined in Section 12.

2.3 This Policy applies to all Employees, agents, consultants and contractors working for SES LLP.

2.4 Only Employees with Delegated Procurement Authority, or Delegated Contract Authority are allowed
to commit expenditure to third parties. Any other Employee must not conduct any Procurement Activities
unless specifically instructed to by line management. In particular, but not exclusively, Employees who are
engaged in Procurement Activities are required to familiarise themselves with the content of this Policy and
the other related documents, (such as SES LLP_Procurement Policy, Procurement Procedures and
instructions) and comply with it.

2.5 SES LLP requires that agencies and consultancies make their Employees aware of this policy and ensure
that their Employees observe it when engaged in SES LLP contracts. It is essential that relevant Employees
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